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The Comprehensive Instructional Program Review 

Report 
 

 

 

1.  College: Merritt College 

      

     Discipline, Department or Program: Political Science 

      

     Date: September 25, 2015 

      

     Members of the Comprehensive Instructional Program Review Team: 

 

     Members of the Validation Team:  Leslie Fleming, Lisa Valkenier 

 

______________________________________________________________________________ 

 

2.  Narrative Description of the Discipline, Department or Program:   

 

The mission of Merritt’s Anthropology Program is to teach students to think appreciatively and globally about 

diversity in human cultures, human history and prehistory, and human biology, to foster cross-cultural 

understanding, and to develop a critical world view which will enable students to succeed in higher levels of 

education and in any profession. As such, the program mission aligns with the Merritt College mission to attain 

knowledge, master skills, and develop the appreciation, attitudes and values needed to succeed and participate 

responsibly in a democratic society and a global economy. 

 

As of Fall 2015, the Anthropology Program offers an Associate in Arts in Anthropology for Transfer (AA-T), 

which is intended to meet the lower division requirements for anthropology majors or majors that have been 

deemed similar in the California State University (CSU) system. To qualify for the Associate in Arts in 

Anthropology for Transfer (AA-T) degree, students are required to complete 60 semester units that are eligible 

for transfer to a California State University. 

 

______________________________________________________________________________ 

 

3.  Curriculum: 

 

Please answer the following questions and/or insert your most recent curriculum review report (within the past 3 

years) here.  

 

Attach the Curriculum Review Report or Answer these Questions: 

 

 Have all of your course outlines of record been updated or deactivated in the past three years?  If not, list 

the courses that still need updating and specify when your department will update each one, within the 

next three years. 

 

All courses were updated in Curricunet in 2013-2014 and certain courses were deactivated.  
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 What are the discipline, department or program of study plans for curriculum improvement (i.e., courses 

or programs to be developed, enhanced, or deactivated)? 

  

The current C-ID status of all submitted ANTHR courses is: 

 

ANTH 110 ANTHR-1 

Conditional 

due 08-19-2016  

 

ANTH 115L ANTHR-1L 01-01-2014  

Not Approved  (not required for degree) 

 

ANTH 120 ANTHR-3 

Conditional due 03-31-2016 

 

ANTH 150 ANTHR-2 

Re-Submitted  

 

 

 Please list your degrees and/or certificates.  Can any of these degrees and/or certificates be completed 

through Distance Education (50% or more of the course online)?  Which degree or certificate? 

 

As of Fall 2015, the Anthropology Program offers an Associate in Arts in Anthropology for Transfer (AA-T). 

 

No, the degree cannot be completed through Distance Education.  

____________________________________________________________________________ 

 

4.  Assessment: 

 

Please answer the following questions and attach the TaskStream “At a Glance” report for your discipline, 

department, or program for the past three years. Please review the “At a Glance” reports and answer the 

following questions. 

 

Questions: 

 

 How does your discipline, department or program ensure that students are aware of the learning 

outcomes of the courses and instructional programs in which they are enrolled?  Where are your 

discipline, department or program course and program SLOs published?  (For example: syllabi, catalog, 

department website, etc.  If they are on a website, please include a live link to the page where they can 

be found) 

 

SLOs are placed prominently in every course syllabus. They also are repeated and reinforced in the 

classroom setting, whether at the beginning of lecture, on assignments, or in PPTs.  

 

 Briefly describe at least three of the most significant changes/improvements your discipline, 

department or program made in the past three years as a response to course and program assessment 

results.  Please state the course number or program name and assessment cycle (year) for each example 

and attach the data from the “Status Report” section of TaskStream for these findings. 

 

Improvement 1. 
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Anthro 1L: Approval of the request for a disarticulated chimpanzee skeleton for teaching comparative 

anatomy.  

Cycle: 2012-213 

Status: Approved - Skeleton was delivered in Summer 2015 & currently is being used in Anthro 1 

lecture and lab courses for comparative purposes.  

 

 

Improvement 2. 

Anthro 5: Streamlining  of questions for a feature film critique and evaluation. Students demonstrated a 

clearer understanding of the material.  

Cycle: 2013-2014 

Status: No Status Added.  

 

Improvement 3. 

Anthro 3: Group work to simulate and understand the ethnographic method. Implementation was 

successful and students demonstrated their grasp of a key anthropological concept.  

Cycle: 2014-2015 

Status: No Status Added.  

 

 

 Briefly describe three of the most significant examples of your discipline, department or program  

plans for course and /or program level improvement for the next three years as result of what you 

learned during the assessment process.  Please state the course number or program name and attach the 

data from the “Assessment Findings and Action Plan” section for each example. 

 

Plan 1. 

Anthro 1L: implement new lab exercises utilizing both the human and chimpanzee skeletons to 

understand comparative anatomy in the coming semesters 

 

Plan 2.  

Anthro 5: Plan developed to improve assignment by adding a pre-test (see above) cannot be 

implemented for Fall 2015 because the course was canceled. Awaiting the opportunity to offer the 

course again in the future.  

 

Plan 3. 

Anthro 3: Continued use and refinement of successful ethnographic method exercise with the addition of 

reading material in the coming semesters.  

 

 Describe how assessment results for Distance Education courses and/or programs compare to the results 

for the corresponding face-to-face classes.   

 

 

N/A. The DE course for Anthro 1 (instituted in Summer 2015 & Fall 2015) has not yet been assessed. 

 

 

 Describe assessment results for courses with multiple sections.  Are there similar results in each section? 

 

Assessment results are very similar in sections of lecture courses taught by the same instructor (e.g., 

Anthro 3) because the same assessment methods (such as exercises or writing assignments) are used in 
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each section. Assessment results in different sections taught by different instructors (e.g., Anthro 1) may 

not be comparable because different assessment methods are used by individual faculty.  

 

 Describe your discipline, department or program participation in assessment of institutional level 

outcomes (ILOs). 

 

By nature, the academic discipline of anthropology, the courses, and program encompass the following 

ILOS: communication, critical thinking, cultural awareness, and civic engagement and ethics. These 

ILOs are assessed via the assessment of SLOs and as students engage in their academic work over the 

semester.  

 

 

 How are your course and/or program level outcomes aligned with the institutional level outcomes?  

Please describe and attach the “Goal Alignment Summary” from TaskStream. 

 

Anthropology SLOs and manner in which anthropology is taught aligns with the ILOs, as mentioned 

above. In their coursework, students are expected to demonstrate communication skills (principally 

through writing), critical thinking, cultural awareness, and ethics. We have begun to align course SLOs 

with ILOs in Taskstream.  

 

______________________________________________________________________________ 

 

5. Instruction: 

 

 Describe effective and innovative strategies used by faculty to involve students in the learning process. 

 

Some of the effective strategies include:  

- group work and discussion, especially for ethical issues in anthropology where student 

opinions may differ 

- conducting class at the Oakland Zoo for students to learn about the non-human primates 

- allowing students to choose from a range of topics/prompts for essays and written work 

- using graded discussion forums in hybrid and DE courses 

 

 How has new technology been used by the discipline, department or program to improve student 

learning? 

 

The face-to-face sections are taught in a smart classroom to make use of multimedia and enhance 

learning: e.g., video clips to illustrate key points; Prezis and PPTs to accompany lecture; improved 

delivery of audiovisual materials on the larger screen 

 

Some instructors also use Moodle to support student learning aside from hybrid & DE sections. 

 

Hybrid and DE sections have been introduced for Anthro 1 and are proving popular.  

 

 How does the discipline, department, or program maintain the integrity and consistency of academic 

standards with all methods of delivery, including face to face, hybrid, and Distance Education courses? 

 

Course outlines are reviewed and discussed between the faculty.  
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 How do you ensure that Distance Education classes have the same level of rigor as the corresponding 

face-to-face classes? 

 

The DE (and previously the hybrid) section of Anthro 1 uses the same textbook as the face-to-face 

sections. The DE section is rigorous because students must demonstrate they did the reading and 

accessed the additional weekly resources by taking a quiz on each chapter and participating 

meaningfully in frequent, graded discussion forums. Student activity logs on Moodle are closely 

monitored by the instructor. It is not possible to pass the course without investing many hours a week 

and doing all the work. The instructor previously taught face-to-face lecture sections of Anthro 1 for 

more than 20 years and completed the Merritt College program in online teaching.  

 

 Briefly discuss the enrollment trends of your discipline, department or program.  Include the following: 

 

o Overall enrollment trends in the past three years 

 

The data chart shown below is incomplete and thus misleading. Please refer to the enrollment data in 

the Excel sheet that accompanies the chart. The data indicate that enrollments fluctuate from year to 

year and from semester to semester: F12 = 269; S13 = 246; F13= 292; S14 = 253; F14=204; 

S15=239. 

 

Enrollment data are missing for Summer 2012 and Summer 2014. Only one course was offered in 

Summer 2013.  

 

The chart below is misleading because it suggests that there is a downward trend in enrollment in 

Anthropology classes. It ignores the data for Spring 2015 when enrollments increased to 239 from 

204 in Fall 2014.  

 

Anthropology enrollments are influenced by overall enrollments at Merritt College as well as the 

number of sections and variety of courses offered each semester. For example, Anthro 16 was not 

offered in Fall 2014, thus total enrollment for anthropology declined by approximately 30.  When 

these factors are taken into consideration, it is evident that anthropology enrollments are quite stable.  
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o An explanation of student demand (or lack thereof) for specific courses. 

 

DE and hybrid courses appeal to students who have busy schedules and/or are self-motivated and highly 

self-disciplined. DE and hybrid courses also attract students who have previously achieved success in 

such courses.  

 

Anthro 1 sections are popular because they fulfill a transfer requirement for science. Many students 

choose Anthro 1 because they are intimidated by the hard sciences and because the subject addresses 

human concerns. 

 

The Anthro 1L section fills because, along with Anthro 1, it fulfills a lab requirement for transfer.   

 

Anthro 3 sections also are popular because they fulfill a transfer requirement for Area 2 studies. 

Additionally the course attracts nursing students because it fulfills a requirement in the nursing program.  

 

Additionally, the following courses attract student interest for the following reasons, aside from personal 

interest in the topics and lifelong learning opportunities: Anthro 7 and 16 fulfill Area 2 AA/AS; Anthro 

5 fulfills an ethnic studies requirement for the AA degree.  

 

Teacher evaluations show that students think favorably of their anthropology instructors, thus positive 

word of mouth attracts additional new students every semester.  

 

 

o Productivity for the discipline, department, or program compared to the college productivity rate. 

 

The chart shown below and the accompanying data demonstrate that Anthropology consistently 

exceeds both the Merritt College and the target productivity rates in fall and spring semesters. This 

trend has held true and strong over the past 3 years. The target is 17.50 and Anthropology has ranged 

from 20.44 to 23.55 during the past 3 years. Most recently, in Spring 2015, Anthropology 

productivity was 21.14. 

 

The only exception is during summer sessions when, typically, only one section has been offered 

offered.  
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    College productivity rate: 79.72% - 86.74% 

  

o Salient factors, if known, affecting the enrollment and productivity trends you  

            mention above. 

 

As discussed above, anthropology enrollment is affected by overall enrollments at Merritt College as 

well as the number of sections and courses offered each term. 

 

The anthropology productivity rate (which consistently exceeds the college rate) reflects the fact that 

anthropology courses are in demand for meeting degree and transfer requirements. The high productivity 

rate also reflects the efficiency and dedication of the anthropology instructors. 

 

Enrollments and productivity drop during summer sessions because, typically, only one section of one 

course is offered. At times no summer sections have been offered.  

 

 Are courses scheduled in a manner that meets student needs and demands?  How do you know? 

 

The Excel sheet on enrollment by course and time contains only information about day sections and not 

night and weekend sections. Night sections for Anthro 1 (lecture and hybrid), though, have filled during the 

past 3 years. And online DE sections filled quickly for Summer and Fall 2015.  

 

 Recommendations and priorities. 

 

 We expect to continue these strong and positive trends in enrollment and productivity.  

 

 

______________________________________________________________________________ 

 

6. Student Success: 

 

 Describe course completion rates (% of students that earned a grade “C” or better or “Credit”) in the 

discipline, department, or program for the past three years.  Please list each course separately.  How do 

the discipline, department, or  program course completion rates compare to the college course 

completion standard? 

 

 

College course completion standard: 65.38% - 77.16%  

 

Anthropology success rates consistently exceed the Merritt College rates for summer, fall, and spring 

semesters over the past 3 years. The success rate exceeds the college standard anywhere by 0.80% to 

over 10%.  

 

The graph demonstrates that the anthropology success rate also mirrors the overall trend at Merritt 

College, but by a greater degree.  
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Department/discipline  course completion rates: 

 

Course 1. Anthro 1- Intro to Phys Anthro = 76.87% - 90.18% 

     (course name and number)       rate 

 

Course 2. Anthro 16 – Sex & Society  = 26.67% - 61.90%       

     (course name and number)       rate 

 

 

Course 3. Anthro 1L – Phys Anthro Lab = 73.68% - 95% 

     (course name and number)       rate 

 

 

Course 4. Anthro 3 – Social/Cultural Anthro = 61.54% - 79.17% 

     (course name and number)       rate 

 

Course 5. Anthro 5 – Am Indian History/Culture = 52.78.% - 77.14% 

 

Course 6. Anthro 7 – Magic, Religion, Witchcraft = 34.29% - 76.47% 

 

  

Discussion: 

 

Success rates fluctuate by semester and course, and they depend on the following factors: 1.) student 

preparedness for doing college level work, especially in transfer and specialized courses; 2.) instructor 

and curriculum – for example, different adjunct instructors have been hired over the past 3 years instead 

of hiring a full-time instructor as requested in the previous program review.  

 

The consistently highest success rates are found among the three anchor transfer courses, Anthto 1, 1L, 

and 3, taught by Leslie Fleming and Lisa Valkenier.  

 

 Describe course completion rates in the department for Distance Education courses (100% online) for 

the past three years.  Please list each course separately.  How do the department’s Distance Education 

course completion rates compare to the college course completion standard? 

 

N/A – The DE section of Anthro 1 was first offered in Summer 2015 and again in Fall 2015.   
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65.00%
70.00%
75.00%
80.00%
85.00%
90.00%
95.00%

%
 

Success 

 Merritt Success Rate

Anthropology



 9  

 

 Describe course completion rates in the department for Hybrid courses for the past three years.  Please 

list each course separately.  How do the department’s Hybrid course completion rates compare to the 

college course completion standard? 

 

College course completion standard ___ ????______  

 

 

Department/discipline Hybrid  course completion rates: 

 

Course 1. Anthro 1 – Intro to Phys Anthro = ????? 

     (course name and number)       rate 

 

Discussion: N/A – no data provided 

 

No data were provided for each of the different sections of Anthro 1. One hybrid section was taught in 

Fall 2014 and Spring 2015.  

 

 

 Are there differences in course completion rates between face to face and Distance Education/hybrid 

courses?  If so, how does the discipline, department or program deal with this situation? 

 

N/A – no data provided 

 

 Describe the discipline, department, or program retention rates (After the first census, the percent of 

students earning any grade but a “W” in a course or series of courses). for the past three years.  How 

does the discipline, department, or program retention rate compare to the college retention standard? 

Anthropology retention rates mirror the overall trends at Merritt College, but at a higher rate. With the 

exception of Spring 2014 (79.86% for Anthropology; 81.10% for Merritt College), retention rates in 

anthropology have exceeded the college rate, from less than 1% to over 10%.  
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College retention standard ____80-85%____________  

 

Discipline, department, or program retention rates  

 

Year 1.  84.91% - 86-39%       

 

Year 2.  79.86% - 80.57%      

 

Year 3.  83.12% - 84.47%   

 

Discussion: 

 

The retention rates are very high for the principal transfer courses, Anthro 1, Anthro 1L, and Anthro 3, 

which are taught by Leslie Fleming and Lisa Valkenier. These rates range from 77% to 97%, depending 

upon the course and semester.  

 

Retention rates are more variable for the other courses (Anthro 5, 7, and 16). These rates vary by course, 

instructor (several different adjunct instructors have taught in the past 3 years), and semester.  

 

Retention also is dependent upon student preparedness for undertaking and completing college level work. 

 

 

 Which has the discipline, department, or program done to improve course completion and retention 

rates?  What is planned for the next three years? 

 

Hybird and  DE sections have been introduced for Anthro 1 to offer a greater range of learning options for 

students. Additional Hybrid and/or DE sections may possibly be introduced for Anthro 3 in the future. 

 

Based upon the results of SLO assessment, multiple means of assessing student learning have been adopted in 

the principal transfer courses.  

 

 

 Which has the discipline, department, or program done to improve the number of degrees and 

certificates awarded?   Include the number of degrees and certificates awarded by year, for the past three 

years.  What is planned for the next three years? 

 

Two anthropology AAs were awarded in 2012-2013 and none in the subsequent years.  

 

These numbers are expected to increase in the next 3 years due to the implementation of the Associate in 

Arts in Anthropology for Transfer (AA-T) degree, beginning in Fall 2015.  

 

 

______________________________________________________________________________ 

 

7.  Human, Technological, and Physical Resources (including equipment and facilities): 
 

 Describe your current level of staff, including full-time and part-time faculty, classified staff, and 

other categories of employment. 
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Full-time faculty headcount _________1___ 

 

Part-time faculty headcount _______4_____ 

 

Total FTEF faculty for the discipline, department, or program _____1.8________ 

 

Full-time/part-time faculty ratio ______1:4___________ 

 

Classified staff headcount ______0________ 

   

 

 Describe your current utilization of facilities and equipment. 

 

We use Room A-208 as well as storage space in A-209 plus A-216 (for the Merritt Museum of Anthropology 

collection) and 1 office (A-205). We need continued access to all these rooms, including a large enough space 

to conduct the physical anthropology lab class (Anthro 1L).  A-208 is a smart classroom, and its technology is 

constantly used in class.  

 

 What are your key staffing needs for the next three years? Why?  Please provide evidence to support 

your request such as assessment data, student success data, enrollment data, and/or other factors. 

 

An additional full time hire is requested. This request was made in the previous program review in 

2012, but there has been no response from the college administration. Given the range of courses 

offered and the possibility of offering additional sections of transfer courses (Anthro 1, 1L, and 3) as 

well as reinstating Anthro 2, a full time position is justified. Success and enrollment data support this 

request.  

 

 What are your key technological needs for the next three years?  Why?  Please provide evidence to 

support your request such as assessment data, student success data, enrollment data, and/or other 

factors. 

 

We need a computer and printer/copier for the anthropology faculty office and to better serve our 

students. This request was made in the previous review and has not been fulfilled by the 

administration.  

 

 

 What are your key facilities needs for the next three years?  Why?  Please provide evidence to 

support your request such as assessment data, student success data, enrollment data, and/or other 

factors. 

 

As described above, we need continued access to A-208, A-209. A-216, and A-205 with smart 

classroom technology and adequate space for conducting lab classes.  Success and enrollment data 

support this request.  
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______________________________________________________________________________ 

 

8. Community, Institutional, and Professional Engagement and Partnerships: 

 

 Discuss how faculty and staff have engaged in institutional efforts such as committees, 

presentations, and departmental activities.  Please list the committees that full-time faculty 

participate in. 

 

Leslie Fleming, full-time faculty, serves on the tenure committee for Jason Seals, the AfrAm 

tenure track hire. She also served on the hiring committees for Jason Seals’ position and for 

the sociology tenure track position. She oversees the adjunct anthropology faculty and 

conducts faculty teaching evaluations.  

 

The Anthropology program participated in the Merritt College Food Matters Integrated 

Learning Initiative in 2013-2014. Leslie Fleming developed and introduced integrated learning 

assignments for Anthropology 3.  Lisa Valkenier developed and introduced integrated learning 

assignments for Anthropology 1 and 1L.  

 

 Discuss how faculty and staff have engaged in community activities, partnerships and/or 

collaborations. 

 

Merritt College has an ongoing collaboration with providing educational services to several Oakland 

charter schools. Merritt College Anthropology courses have been offered to students from several 

Oakland charter schools over the years. Adjunct faculty have taught these courses to 10
th

 graders on 

the charter school campuses.   

 

 Discuss how adjunct faculty members are included in departmental training, discussions, and 

decision-making. 

 

Leslie Fleming works closely with adjunct faculty discussing curriculum and teaching methods.  

 

 

______________________________________________________________________________ 

 

 

9.  Professional Development: 

 

 

 Please describe the professional development needs of your discipline or department.  Include 

specifics such as training in the use of classroom technology, use of online resources, instructional 

methods, cultural sensitivity, faculty mentoring, etc. 

 

 

We are interested in learning about new library and information technologies in order to incorporate 

these skills into our teaching and assessments.  
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_____________________________________________________________________________ 

 

10.  Discipline, Department or Program Goals and Activities: 

 

 Briefly describe and discuss the discipline, department or program goals and activities for the next three 

years, including the rationale for setting these goals.  NOTE:  Progress in attaining these goals will be 

assessed in subsequent years through annual program updates (APUs). 

 

 Then fill out the goal setting template included in Appendix B. which aligns your discipline, department 

or program goals to the college mission statement and goals and the PCCD strategic goals and 

institutional objectives. 

 

 Goal 1.  Curriculum: reinstate Anthro 2 

 

Activities and Rationale: reinstate Anthro 2, which has not been taught at Merritt for many years, to 

enhance students’ ability to complete the new AA-T degree. 

 

 Goal 2.  Assessment: continue SLO assessment cycle 

 

Activities and Rationale:  continue SLO assessment for all anthropology courses in a timely manner 

within the prescribed cycle 

 

 Goal 3. Instruction: add new full-time faculty, reinstate Anthro 2, offer more DE sections 

 

Activities and Rationale: these offerings will help students complete the new AA-T degree. 

 

 

 Goal 4.  Student Success and Retention: add new full-time faculty to continue to maintain rates 

that exceed the Merritt College rates 

 

 Activities and Rationale: adding a new hire would help maintain the success and retention rates that 

already exceed the Merritt College rate 

 

 Goal 5.  Professional Development, Community, Institutional and Professional Engagement and 

Partnerships: collaboration with UCSF in medical anthropology 

 

Activities and Rationale: explore developing a relationship with UCSF Global Health, Department of 

Medicine for mentoring students interested in medical anthropology; this would be a valuable mentoring 

and networking opportunity for students to receive practical experience. 
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Appendix A 

 
Comprehensive Instructional Program Review 

Prioritized Resource Requests Summary 
 

College:  _______________Merritt_______________________________________________________ 

 

Discipline, Department or Program:  ___Anthropology__________________________________________ 

 

Contact Person:  _____Leslie Fleming_________________________________________________________ 

 

Date:  _______10/8/2015_____________________ 

 

 

Resource Category Description  Priority  

Ranking  

(1 – 5, etc.)  

Estimated Cost Justification 

(page # in the 

program review 

narrative 

report) 

Human Resources:  

Faculty 

 

Full time hire 1 ? 8 & 10 

Human Resources: 

Classified 

 

    

Human Resources: 

Student Workers 

 

    

Technology 

 

    

Equipment 

 

Computer & printer/copier 1 $5,000 11 

Supplies 

 

    

Facilities 

 

    

Professional 

Development 

 

    

Other (specify) 
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Appendix B 
 

PCCD Program Review  

Alignment of Goals Template 
College:  ___________Merritt___________________________________________________________ 

 

Discipline, Department or Program:  ________Anthropology__________________________________ 

 

Contact Person:  ________________Leslie Fleming______________________________________________ 

 

Date:  ___14 October 2015_________________________ 

 
Discipline, Department or 

Program Goal  

College Goal PCCD Goal and 

Institutional Objective  
1.   Curriculum: reinstate Anthro 2 

 

 

GOAL 1: Create an 

environment of exceptional 

student access, equity and 

success. 

- Advance Student Access, 

Equity, and Success 

 

- Build Programs of Distinction 

 

2.  Assessment: continue SLO 

assessment cycle 
 

 

GOAL 1: Create an 

environment of exceptional 

student access, equity and 

success. 

 

- Strengthen Accountability, 

Innovation and Collaboration 

3.  Instruction: add new full-time 

faculty, reinstate Anthro 2, offer 

more DE sections to enhance AA-T 

program 
 

GOAL 5: Develop human, 

fiscal, and technological 

resources to advance and 

sustain our mission. 

GOAL 3: Create and 

Implement effective and 

innovative programs that 

meet the diverse needs of our 

community. 

 

 

- Develop and Manage 

Resources to Advance Our 

Mission 

 

- Build Programs of Distinction 

4.  Student Success and Retention: 

add new full-time faculty to 

continue to maintain rates that 

exceed the Merritt College rates 

GOAL 1: Create an 

environment of exceptional 

student access, equity and 

success. 

- Develop and Manage 

Resources to Advance Our 

Mission 

 

- Advance Student Access, 

Equity, and Success 

 

5.  Professional Development, 

Community, Institutional and 

Professional Engagement and 

Partnerships: collaboration with 

UCSF in medical anthropology 

 

 

GOAL 2: Engage our 

community through 

respectful dialogue to create 

partnerships and 

opportunities for our 

students. 

 

 

- Engage and Leverage Partners 

 

- Build Programs of Distinction 
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Appendix C 
 

Program Review Validation Form and Signature Page 

 
College: 

 

Discipline, Department or Program: 

 

 

Part I.  Overall Assessment of the Program Review Report 

Review Criteria Comments:   

Explanation if the box is not checked 

 

 

1.  The narrative information is complete and all 

elements of the program review are addressed. 

 

 

 

2.  The analysis of data is thorough. 

 

 

 

3.  Conclusions and recommendations are well-

substantiated and relate to the analysis of the data. 

 

 

 

4.  Discipline, department or program planning 

goals are articulated in the report.  The goals 

address noted areas of concern. 

 

 

 

5. The resource requests are connected to the 

discipline, department or program planning goals 

and are aligned to the college goals. 

 

 

SEE ATTACHED. 

 

 

 

 

 

 





Q1: Please select the program you are reviewing: ANTHR

Q2: Name of Reviewer Samantha Knappenberger

Q3: Is the narrative information complete and all
elements of the program review are addressed? (Q.1)

Incomplete,

COMMENTS
The at a glance report was mentioned, but not
attached. Tina could possibly have this.

Q4: Is the analysis of data thorough? (Q.2) Complete,

COMMENTS
The report mentioned that previous assessment
results that drove the improvements (section 4,
question 2). I think it would be valuable to know the
details of the assessment. For example, which SLO
was assessed and what was the outcome that resulted
in this planned improvement.

Q5: Are the conclusions and recommendations well-
substantiated and relate to the analysis of the data? (Q3)

Complete

Q6: Are the discipline, department or program planning
goals articulated in the report with the goals addressed
noted with areas of concern? (Q.4)

Complete

Q7: Are the resource requests connected to the
discipline, department or program planning goals and
aligned with the college goals? (Q.5)

Complete,

COMMENTS
The department demonstrated stable enrollment and
productivity, and substantiated need based on the new
degree offering and the need for Anthro courses
across other disciplines and degree requirements.

Q8: What rating do you recommend? Accepted ,

COMMENTS See comments above

COMPLETECOMPLETE
Collector:Collector:  Web Link 1 Web Link 1 (Web Link)(Web Link)
Started:Started:  Monday, November 30, 2015 9:06:34 AMMonday, November 30, 2015 9:06:34 AM
Last Modified:Last Modified:  Monday, November 30, 2015 9:12:18 AMMonday, November 30, 2015 9:12:18 AM
Time Spent:Time Spent:  00:05:4300:05:43
IP Address:IP Address:  209.129.165.18209.129.165.18

PAGE 1

#32

1 / 1

2015 Program Review Validation V.2



Q1: Please select the program you are reviewing: ANTHR

Q2: Name of Reviewer William Love

Q3: Is the narrative information complete and all
elements of the program review are addressed? (Q.1)

Complete

Q4: Is the analysis of data thorough? (Q.2) Complete

Q5: Are the conclusions and recommendations well-
substantiated and relate to the analysis of the data? (Q3)

Complete

Q6: Are the discipline, department or program planning
goals articulated in the report with the goals addressed
noted with areas of concern? (Q.4)

Complete

Q7: Are the resource requests connected to the
discipline, department or program planning goals and
aligned with the college goals? (Q.5)

Complete

Q8: What rating do you recommend? Accepted 
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